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Learn more about the organizations that are building 
for the future in November’s Business Magazine! In 
this issue, we’ll explore some the exciting resources 
available — from architecture, surveying and 
construction firms to consultants, law firms, real 
estate agencies and banks — as well as some recent 
infrastructure updates and investments that are 
under way!

• Read by more than 15,000 influential business leaders (CEOs, executives, owners).
• Distributed throughout Pennsylvania, as well as eastern Ohio and western New York.
• Ads are included in the digital version at no extra cost  and link directly to your organization’s website.

AD SPACE DEADLINE: Friday, October 1, 2021

AD FILES DEADLINE: Monday, October 11, 2021

Not getting the service you deserve from your current financial institution?  
At Erie FCU, you’re a valued member, not just a number. And it’s our business to keep your business growing.

Contact Nathan Crouch, Commercial Lender  (814) 825-2436 Ext. 1052  •  ncrouch@eriefcu.org

Loans subject to credit approval. Membership eligibility required.  

Working Capital Lines of Credit  | Equipment Financing

Commercial Real Estate Loans | Business Expansion Loans

If your business needs money to grow, take advantage of new opportunities,  
or buy equipment, be sure to talk to our business lending team about all of the options we offer.  

You’ll find everything you love about your credit union, now for your business.

Katlyn • Nathan • Katrina
      Erie FCU Business Lending Team
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814-833-6516
www.malenohomes.com

Welcome
Home...

Whether you’re building or remodeling, we’re 
here to handle all the details of your project with 
professionalism and unparalleled expertise.  
We respect your schedule and your budget, and 
we treat every project with the same care and 
commitment to quality we would our  
own home.

Talk to us today about your plans for a new or 
improved living space. Just call or visit us 
online to arrange your free, no-obligation 
consultation.
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OPTION 1
Company Profile     $1,400
(Call for details.)

OPTION 4:
Quarter-page 
Ad    $525

OPTION 3
Half-page Ad     $790

OPTION 5:
Business Card Ad   $210

OPTION 2
Full-Page Ad     $1,300

LEGAL Q&A
  

LEGAL Q&A | GET ANSWERS

WHAT NOTICE DO EMPLOYEES NEED 
TO GIVE THEIR EMPLOYERS FOR 
FMLA LEAVE?    
In general, employees should give their 
employers as much notice as possible 
when requesting leave under the Family 
and Medical Leave Act (FMLA). While 
not required to use the term “FMLA” 
when seeking leave, the employee 
must provide sufficient information for 
the employer to determine if the leave 
qualifies for FMLA protection. When an 
employee seeks leave due to an FMLA-
qualifying reason for which the employer 
has previously provided FMLA leave, the 
employee must specifically reference the 
qualifying reason for leave in notifying 
the employer.   

WHAT NOTICES MUST EMPLOYERS 
PROVIDE TO EMPLOYEES REGARDING 
THE FMLA?
Employers must provide employees with 
the following notices regarding the FMLA:
• General Notice  
• Rights and Responsibilities Notice
• Eligibility Notice  
• Designation Notice    

DOL Clarifies FMLA 
Designation Is Not Discretionary
The Family and Medical Leave Act (FMLA) provides eligible employees with unpaid, 
job-protected leave for certain family and medical reasons. When an eligible employee 
takes time off for an FMLA-qualifying reason, the employer is required to designate the 
absence as FMLA leave and provide written notice of the designation to the employee. 

According to the FMLA regulations, employees are not required to mention the FMLA 
when making a request for leave in order to have the FMLA apply to their absence, 
they only have to provide the employer with enough information for the employer to 
determine that the reason is FMLA qualifying. 

Employers have questioned whether it is permissible to allow employees to exhaust 
some or all of the employee’s available paid leave prior to designating the absence as 

FMLA-qualifying, even when the absence clearly qualifies as FMLA leave. A 
recent opinion letter from the Department of Labor (DOL) has answered 
their question. The opinion letter clarifies that employers cannot delay 
designating paid leave as FMLA leave, even if the employee would prefer 
this delay. For example, an employee with a serious health condition may 
want to exhaust his or her available paid time off (PTO) or paid sick leave 
and then take unpaid leave for 12 weeks under the FMLA.  

According to the DOL, once an eligible employee communicates a need 
to take leave for an FMLA-qualifying reason, neither the employer nor the 
employee can decline FMLA protection for that leave. This means that an 
employer may not delay designating leave as FMLA-qualifying, even if the 
employee would prefer the delay.

The takeaway for employers: When an employer has enough information to 
indicate that an employee’s need for time off may be for an FMLA-qualifying 
reason (for example, an employee tells his or her supervisor that he or 
she would like to request time off to care for a sick family member), the 
employer should begin the FMLA leave process by evaluating whether the 
employee’s time off request is covered by the FMLA — even if the employee 
does not mention FMLA. If the employee’s leave request is covered by the 
FMLA, the employer must designate the time off as FMLA leave and provide 
a written designation notice to the employee.     

Tammy Lamary-Toman, JD, PHR, 
SHRM-CP,  
is vice president and employment counsel at the 
Manufacturer & Business Association. Contact her at 
814/833-3200, 800/815-2660 or ttoman@mbausa.org.

www.bartlettsignserie.com

7628 Klier Drive
Fairview, PA 16415

814/392-7082
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WABTEC CELEBRATES 150 YEARS OF 
REDEFINING TRANSPORTATION INDUSTRY 
Wabtec Corporation (NYSE: WAB), a high-tech supplier 
for the freight and transit rail industries, celebrated 150 
years of innovation and the grand opening of its new 
headquarters in Pittsburgh this past fall.

The company’s origins began in Western Pennsylvania 
with founder George Westinghouse Jr.’s invention of the 
automatic air brake — a breakthrough that redefined 
the transportation industry and saved lives.

The American Society of Mechanical Engineers (ASME) 
recognized the significance of Westinghouse’s air 
brake to society with a Historic Mechanical Engineering 
Landmark designation. The Westinghouse air brake 
joins an exclusive collection of 273 artifacts from 
around the world that have been designated historic 
mechanical engineering landmarks, heritage collections 
or heritage sites. The ASME History and Heritage 
Committee selects these artifacts based on their 
engineering attributes, role in the evolution of the 
mechanical engineering profession, and significance to 
society in general.

As part of its 150th-anniversary celebration, Wabtec 
also celebrated its new, state-of-the-art offices in the 
heart of Pittsburgh’s North Shore community. The 
office will house roughly 250 employees and play a 
critical role in accelerating the future of transportation. 

For more information, visit www.WabtecCorp.com.  

BUSINESS BUZZ | WHAT’S NEW

ERIE INSURANCE RANKED AMONG  
BEST RENTERS INSURANCE COMPANIES  
Erie Insurance has been recognized as a Best 
Renters Insurance Company of 2019 by U.S. News  
& World Report.

U.S. News’ 360 Reviews guide features in-depth 
information for consumers on choosing a renters 
insurance company and covers a range of topics, 
from the amount of insurance consumers might 
need to available discounts and coverage options.

In the guide, ERIE was recognized for its competitive 
pricing, A+ financial strength rating from A.M. Best 
and policy features such as personal property 
coverage, loss-of-use coverage, personal liability 
and guest medical coverage.

U.S. News evaluated renters insurance companies 
in 2019 based on what is important to consumers, 
including cost and coverage limits features. 

For more information, visit www.erieinsurance.com.  

Wabtec recently celebrated its 150th anniversary and opening of its new headquarters in Pittsburgh this past fall.
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HI SPEED SMALL PART ASSEMBLY MACHINES, ROBOTICS, 
PRECISION MACHINING AND PRODUCTION MACHINING

Automated
concepts &
tooling

(814) 796-6302
www.acat.us.com

Providing Quality Early Care & Education Programs:  
 6 locations in Erie County 
 Ages 6 weeks - 12 years 
 Pre-K Counts 
 DHS licensed 
 Keystone STARS    
 Infant/Toddler Contracted Slots  
 Summer Programs     

CCrreeaattiinngg lliiffeelloonngg  lleeaarrnneerrss,,  oonnee  cchhiilldd  aatt  aa  ttiimmee 

125 YEARS 1895 2020 

Early Connections, formerly the YWCA of Erie, proudly  continues our  
mission of supporting the success of young children and their families through 

leadership, advocacy, and quality programs in early care and education. 

814-874-0144  www.earlyconnectionserie.org 
facebook.com/earlyconnectionsinc 
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